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Incentive Mechanism Innovation of College Financial Staff

ZUQO Yuanli
(Financial department, Yancheng Institute of Technology, Yancheng Jiangsu 224051, China)

Abstract ; College financial staffs job bumnout and dissatisfaction is very common currently. According to the phenomenon, the
paper analyzed the reasons from three aspects, then put forward the view of building the performance evaluation system and gave
some advice of incentive mechanism innovation of college financial staff . So that it will be he1pful for college financial staff to im-
prove the working enthusiasm quality and efficiency.
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Several Supplementary Opinions to the Article
"on Taicang Poetry School"

ZHAO Huijuan
(Zhuhai Campous, Beijing Normal University, Zhuhai Guangdong 519087, China)

Abstract: This paper puts forward several supplementary opinions to the article " on Taicang Poetry School " by Sir Ye Junyuan;
Poetry Selections of Ten Talents of Taicang. should be edited by Gumei ; Everyone exept Wang Yaosheng has individual collection
of works besides Poetry Selections of Ten Talents of Taicang; The brothers of Wangkui did not taste huge psychie shock to the re-

gime change of Ming Dynasty to Qing Dynasty ; Huang Yujian should have been county magistrate before 1679 perhaps.
Keywords: Ten Talents of Taicang; Wangbian; Wu Wei-ye
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