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Construction and Effectiveness of Training
System for Young Teachers:
A Case Study of Changshu Institute of Technology

ZHANG Gen-Hua
( Academic Affairs Office, Changshu Institute of Technolégy, Changshu Jiangsu 215500, China)

Abstract ; Young teachers are an important part of university teachers. They are fresh troops and reserve forces to achieve the
function of higher education, such as teaching, researching, social services and cultural heritage. They are also the key factors in
achieving sustainable development and improving the quality of education. On the bases of stating the importance of enhancing
teachers’ cultivation, the idea of how to construct a system of the young teachers in Changshu Institute of Technology is put for-
ward. The initial effect by constructing the system of enhancing the teachers’cultivation of Changshu Institute of Technology in re-
cent years is analyzed. It is illustrated that the construction of training young teachers system is the important guarantee of reali-
zing the sustainable development for young teachers and effective propulsion for the college.
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