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Table 1 The design of information system requirement change metrics

EEEE  ERARF P BERT
b AT RS B U8 (AL FE R 0 TR 2 R 9 76
S RUTEREEOVHE? o p i BRI oo
sy REEOE A G ARG MR B |
egmp FREELA
= % 3 BEERGEMIE? (R RIS EHE]) x100% - -
i & R BREBMMAEEE?  BoRE T TR e
RER mormmsm , (SBR SR AR T AL B /R R A T A F A (] )
BRETOLBEE? o
St BB 7 S TR XA A
TRAEELW
HHEAEROER? ST A B R EAR -

(3)HE BB RIE CMMI BRI PRy
BAMTIBER, FERARRKEERBAEE
RAENRS: — BB REERRE G E LA H
MBHIME; RO BRIAE. TREEH
FWER R EAR TR EL TR BRIEN
RIRFIE BEHRE , S BRI, I AW
HEMERBEREMEHEAE, HX AR — )
W, LB R R EREMER BT,
A AT 8 E BRI ZHIT it Sl 3
LHALSEIF , B8R M BRI T R TR,
AEAR LB R DT RN E E AR, W
B HTRIRE I A B S B A AR B UE A
LAVEAR S A5 5 LA B B RS # 1 S AT IR B Y
#EE

2. BTER

HRIERTAESES®E, o UM AT R B
To PATERY RBEREENHKE BENE
E AR B M7 B

(DWEERHE. FEEENREEESR
PN T, — R S B, T PR R T A R
H ;s ZREREEE, ERMEE T H K R & i

Tl RN, BEFREEZ CMMI WFEREH
BEPH—MEELER. BREERAER, LA
R EMXE IR, FREFHIRWENA
AEEEQRE: ERICRA; #17EE M E; TR
A5 B B B ROE AME (R ANAR X TR (SR
HEESS. (2) RIESRE. BUEFAFRZE
WMEARRE, B ARTTEYBEERS=ERT
MR, 8 LSIDFPIEN RS R AR
B, RIS R R R T RS R IR
B B TEEE R e R, DUR RRBIGEIR |
FE PR RIR. (3) FEEHE. ¥MER
i g BB R SR E R I, ET &
KERMBEGEE. WTFEEREFRALKR
N EBETERBEEREEER. FRRAITER
HAEABEAG, HEERFR, WAEERE 2%
RURERS , B HEEEBREERAER, 7 44H]
SR LG T H R PR

3. EROW

E BT RN SRR E B W BEE L RS
D3 s, AL R, SEEE B BAR#ATIR
ERELER, B AR SIS, LR RE R ARG E



B34

N5 .CMMIER TRERREFRREEEBIER - 5t-

FR. BEI, N THEREEERKNISHT LIERE
5 B A MR S AT AR E X BB T o

(1) WAREST. EEEXMNBEHITE
B, I048 B T 3048 40 B B4 (10 Excel | Spass &
Matlab 45 ) , #E47 S8 AL B2 3 22 1 B4 2S BT, 2
BOE AEE B E LB R E R
A4, B s EE A MMM L. EXR
SRAETE BE SR 1] B YR S A, ATl A S it A
T, WRRAE TR F IR RRS SRR
FTHEF K, 2 BB, AT TR ERRE
T EHERERRENE FREENRRE TR EHEE
B A E O, I B 3R R OR AR A B
%,

2)REHST. TEEETIEREREN
R, Ead i — R E R HEATIERERN
HIET T, R R IAFFERR 2, HERR R A, f e 3R
SR, EXNTRRAEEBIEREED T
B}, ATAE ST AR 5 R B T B B R
AR AT S THE R, X RS BT BT
IR R EE N K

R ERS TR, BARRRITE T
YEtag, BHER A4 RERERARRE, &
BANREE ST ITAS 45 R B, fEL L RIS S A 4R
HTEREHER, NERBTRITERE LBF
BN TRZR, B EE L REUR, ETUAARF
B AR BRI St B4E R B Al L E
RS EFE (B WA BB, 1 TR
BHZBRERIERA AT LA AW, B,
ERBR AT B TR R R AR
FERMEEME BXRMEERET RIR Y, E

BEH:

MZEEERMEEEm e, nFE—IFREEL
BRESEHEER R, B, RITER LBEXNE
BRETREEFERHATHRMEST, EEBT
RABEYW, XthREHETFROPIR TIE,

4. ERITR

— kiR, ERWEMANOFE NN TERNAS,
Biatuds: (1) EEERET, HMERTESHE
MEMGERERE:Q)IMIEELIR . RRERT
BRRCE, MERE NS, (3) WA R, BHE
EEEHFEE AT EIANELEHI, HFm®
B (4) IR MSC e Sk 1E 3, RIBIEME S
R, T 4RI E &, m e B FRE AT E %K
P,

BRILZ AN, KRG E MR F B RIERE
EW, SCAMPI E &N B A7k 80 AT
HERIFfE 5 8. SCAMPL B2 FAnsE CMMI i
et Rt , e DOES B Rk
ARBEHFARIBRPHRE SRR, ERIEA R
AT R BB , AT B SR R AR A

SCERIERA , CMMI B —F T Z AR BB 4R
BRI ZRRR T . A7 CMMI BRI #E
FIT MBEBEERATREEERER, AT
FRAEFTREEEENANNL, SEXRER
Mt — R EBETE: (1) ERTHERITR
BIERAENE, A ENERT $EREER
ERER ESENLEHSEMRFEERNAE
BRAR; (2) ERERNWE, Mgtk R K
BRI TALEE , B B BIE Sh BTk F e 5 i 0
7 ¥ B L R R AR T B

(1] 7%, THEA. BT CMMI (i B B AT (] T BHL TR 5#)iT,2007(11) ;2530 - 2531.

(2] BREE,XVEEW. GOM AR EAERR AT BN AEI]. R TR ,1999,4(25) :102 - 103.

(3] SR, B2, REE. KEFRPOERSRMALT]. #5089, 2006(1) :208 - 209.

(4] ERE, XIS, RE X FERATREEGIHHTER T[], WG KEEM . ARB¥ERT,2006,37(1) :89

-92.

[5] X%, 208 2T SPC WRKAFRERTE[I]. iHHEYL2R,2003,26(10) :1312 - 1315.



- 52- IR TEBRFR (AL ERLFER) F2a%

Information System Requirement Change Measurement
Framework under the Direction of CMMI

LI Ping'? ,XU Xiao-bing'
1. School of Management , University of Shanghai for Science and Technology ,Shanghai 200093, China;
(2. School of Economics and Management, Yancheng Institute of Technology, Yancheng Jiangsu 224051 ,China)

Abstract : Effective requirement change management will help improve the quality of the information system development. Meas-
urement is the foundation of management. This paper introduces measurement method into requirement change management and
presents an information system requirement change measurement framework based on CMMI to guide the requirement change man-
agement and control in the process of information system development.
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On the Importance and Improvement of
Administrative Leadership Art

CHENG Zhi
(Nanjing University of Technology, Nanjing Jiangsu 211816,China)

Abstract;In the administration, the administrative leaders are the centers, who determine the implement degree of functions and
powers of the state and the level of carry out administrative management legally. But it largely depends on the administrative lead-
ership art for the administrative leaders to make great achievements, namely. the art of decision, employment, empowerment,
and time, etc. To research the administrative leadership art has tremendous effect on improving the efficiency of the administra-
tive leader and promoting the harmonious operation of administrative system.

Keywords : administrative leadership; administrative leadership art; method
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