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A Probe into the Cultivation Mode of Manufacturing
Software Outsourcing Talents

ZHOU Lin-zhen,LIU De-fang
(UGS College, Yancheng Institute of Technology, Jiangsu Yancheng 224051, China)

Abstract: The current cultivation mode of software talents is not scientific which leads to an undesirable structure of software per-

sonnel. Based on the analysis of requirements for software outsourcing talents in the market, this study identifies the qualities a

software outsourcing talent should have. Then an active probe is made into a new cultivation mode including its cultivation direc-

tion and curriculum setting,

Keywords ; manufacturing; software outsourcing; cultivation mode

(Fiesst. % &; BB %)



