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Table 1 How to choose the unit? What types of units deserve your energy and attention
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Table 2 Possible ways to obtain the unit$ information
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Table 3 Factors for your consideration of the target unit
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Table 4 Other factors when you choose a unit
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Table 5 Minimum salary for your first job
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Table 6 What do you think are the key factors or conditions to attract the potential unit
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Table 7 What do you think are key factors or conditions in the course of interview
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The Survey and Reflection on the Employment of the Students Who
Major in Arts and Design at Local Engineering Colleges / Universities

SUN Lei
(Discipline Inspection Commission of Yancheng Institute of Technology ,Jiangsu Yancheng 224051,China)

Abstract ; As an important part of the national college graduates’employment work, the employment of the students who major in
art and design has not been attached much importance to by the departments responsible at all levels or by the colleges and uni-
versities. But, now this problem is a must for the administrators at local engineering colleges and universities to handle. So, tak-
ing YCIT as a particular case, the author has carried out the investigation and analyses with reflection in the hope for the improve-
ment of the employment work of the students who major in art and design.
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