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Research on the System of Responsibility Assumed by Both the
Party and the Administration in Colleges

XI Yong-jun, WEN Shu-ming, CHEN De-bin
(Pharmacy College of Soochow University, Jiangsu Suzhou 215123, China)

Abstract: The changes of the management system for colleges/ faculties are varying according to the needs of universities. This
article analyzes the statts quo and researches the ways for the System of Responsibility assumed by both the Party and the Admin-
istration in colleges/ faculties, putting forward the views of clearing the legal status, establishing decision — making system, opti-
mizing the groups structure and improving the quality of leading cadres.
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