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Countermeasures for Improving Graduate Employment
Quality at Local College of engineering

TAO Ying-jun
( Vocational School, Yancheng Institute of Technology, Jiangsu Yancheng 224051, China)

Abstract ; The employment quality has become an urgent bottleneck of local colleges of engineering, which restricts the expansion
of employment quantity directly, and affects the overall situation of the development of local colleges of engineering. Based on the
analysis of the situation of graduate employment quality of local colleges of engineering, this paper has proposed countermeasures
for improving the employment quality, such as intensifying school characteristics construction of running colleges and universities,
quality project of talents, educatoion for career planning.

Keywords:local college of engineering; employment rate; employment quality
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