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Fig.1 Effect of curator of charismatic

leadership and trust mechanism to enhance
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Fig.2 Effect of curator of charismatic leadership

identity mechanism improvement
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Study on Charismatic Leadership in University Library

ZHANG Zhen-hua
(The Joual Editorial Department, Yancheng Institute of Technology, Yancheng Jiangsu 224051, China)

Abstract: A library director holds the highest administrative position in a library, and shall be responsible for upholding the li-

brarys mission statement and developmental trend. According to the intrinsic connotation of charisma and management feature in

university library,we analyze the characteristics of charismatic leadership in university library director, study the mechanism of

action, and discuss the construction strategy of charismatic leadership. This study may promote the scientific development in uni-

versity library.
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