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New Research on College Human Resource Management in the
Visual Threshold of Scientific Outlook on Development

ZHAO Wen-bin
(Personnel Department, Yancheng Institute of Technology, Jiangsu Yancheng 224051,China)

Abstract ; About college Human Resource Management philosophy, several ideas that human resource is the first resource, crea-
tive education is in need of creative teacher and everyone can be a useful person are important ideas. But in the current work of
college personnel management, there still exists some phenomena, such as more introduction less cultivation, degree being impor-
tant than ability, more form less performance and more quantity less quality. For this reason, colleges should insist on talent
strategy idea and construct Progressing & Harmony teaching and scientific research teams, insist on people oriented idea and per-
fect talent selection and cultivation system, insist on comprehensiveness, coordination and Sustainability and perfect talent incen-
tive and competitive mechanism, and insist on overall consideration and build good environment for all kinds of talents to grow
and develop.

Keywords ; scientific outlook on development; colleges and universities; human resource management
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