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Direction to the Basic Principles of
Work Style of Cadres in the New Period

XU Gui-yao
(Research Department of Science and Culture,Party School of Yancheng Municipal Committee of CPC,
Jiangsu Yancheng 224001, China)

Abstract ; Entering the new era, a new situation and new tasks make work style of cadres to face new challenges. Basing on the
guidelines of the spirit of the partys 17 Fourth Plenary Session, the spirit of reform and innovation and need for advancing with
the times, we must deeply grasp the basic principles of work style of cadres. In the whole, to effectively promote the work style of
cadres, to promote the mental outlook of the cadres, to enhance the overall style of work and constantly improve the execution of
cadres at all levels, ensure that the scientific outlook on development is fully implemented.
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