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The Research of University Teachers’Job Burnout Against the
Background of the Recruitment System

YAN Xiao-min' ,SHAO Gui®
1. UGS College of Yancheng Institute of Technology, Jiangsu Yancheng 224003 ,China;
(2. Bussiness School of Hohu University ,Jiangsu Nanjing 210098, China )

Abstract : The reformation and the implementation of the faculty recruitment system make the teachers’job burnout more serious,
which is reflected by emotional exhaustion, de - personality, low personal accomplishment. The reason is that the work overload
of the social security system is imperfect, such as irrational appraisal. Thus we should pay attention to create a harmonious envi-

ronment of recruitment system, improve the faculty recruitment system and establish the supporting protection mechanism in order

to address and overcome these problems.
Keywords : recruitment system; university teachers; job burnout
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