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The Problems and Solutions of Talent Training Model in
China’s Higher Engineering Education

LIU Min
The Higher Education Research Institute of Nanjing University of Science and Technology Jiangsu Nanjing 210094 China

Abstract Through about a hundred years higher engineering education development in China a system of engineering education
in accordance with socialist market economy construction has come to its first being by now. There are also some problems how-
ever in such aspects as talent training models during the process of social scientific and technological development. Thus how
to identify these problems and put forward proper measures and solutions are of critical significance to China’'s development of
higher engineering education and promotion of the economic and social progress.
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